
 
 

Statuten ZGP  1/2 

Bylaws of ZGP - Zürcher Gesellschaft für Personal-Management 

In case of doubt, the original version in German language prevails. 

Art. 1 - Name, registered office 
The ZGP, Zürcher Gesellschaft für Personal-Management, is an association under Swiss law based in 
Zurich. 

Art. 2 - Purpose 
The purpose of the company is to bring together and professionally promote those working in human 
resources management. Conferences, courses and other events, studies, publications, exchange of 
experiences and working groups as well as other services for personnel specialists and junior staff 
serve this purpose in particular. 

Art. 3 - Membership 
Anyone working in human resources management and their employees, as well as anyone interested 
in human resources management, can join the society as a member. 
The member data collected by the ZGP are used exclusively to fulfill the purpose of the association. 
Applications for admission must be submitted in writing to the office. 
The resignation must be made in writing, observing a notice period of three months to the end of the 
calendar year. Any entitlement to the assets of the Association expires upon withdrawal. If you leave 
during the financial year, no contributions will be refunded. 
Members whose behavior conflicts with the purpose and objectives of the society can be expelled by 
the executive board. Members who do not meet their financial obligations despite a registered 
reminder can also be excluded. The exclusion does not remove liability for the contributions owed. 
 
Art. 4 - Membership fees 
The Society recognizes the following types of contributions: 1. Ordinary Membership 2. Membership 
for retired HR professionals. Membership in experience-sharing groups, working groups or other 
groups does not constitute full membership. Separate contributions are set for these groups and for 
special services provided by the company. In the case of regular membership, a price differentiation 
for membership in a group can take place. Members receive invitations and publications from the 
society. The contribution entitles the holder to take part in company events; if special costs are 
charged for this, they pay the member price. 

Art. 5 - Organs 
The corporate bodies are 
1. the General Assembly, 
2. the board of directors, 
3. the secretariat, 
4. the auditors. 

Art. 6 - General Assembly 
The General Assembly is the supreme body of the company. It is convened by the Executive Board at 
least four weeks before it is held, stating the business to be dealt with. Ordinary general meetings 
are held once a year within four months of the end of the financial year. Extraordinary general 
meetings are convened at the instigation of the board of directors, by resolution of a general meeting 
or at the request of at least one fifth of the members entitled to vote. Applications from members 
must be submitted in writing to the Board of Directors two weeks before the meeting. All members 
are entitled to vote and vote; Firms have one vote for each representative for whom they pay the fee, 
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up to a maximum of five votes. Unless otherwise requested by the meeting, the minutes of the 
general meeting will be taken by the vote counters. Instead of a general meeting, if necessary, a 
ballot can be carried out under the control of the auditors. The General Assembly decides 

1. Amendments to the Articles of Association, 
2. the annual report and the annual accounts, 
3. the estimate and the membership fees, 
4. the election of the President and the Board of Directors, 
5. the election of the auditors, 
6. the appointment of honorary members, 

7. the dissolution of the company. 

Resolutions of the general meeting are made with a simple majority of the votes present; the 
dissolution of the society requires a two-thirds majority of the votes present. 

Art. 7 - Board of Directors 
The Management Board manages the company's business. It is made up of the President and at least 
four other members and is self-constituting. The term of office of the President and the Executive 
Board is two years; Re-elections are possible. The Executive Board decides on all matters of the 
Society that are not expressly reserved for the General Assembly, in particular 
1. the admission and exclusion of members, definitively and without the obligation to state reasons, 
2. the authority to sign for the company, 
3. the company's program of activities, 
4. the tasks and the appointment of the office, 
5. affiliation with and cooperation with other organizations and institutions. 

Art. 8 - Secretariat and auditors 
The office reports to the President. The tasks of the office include in particular 1. the preparation and 
implementation of the decisions of the bodies of the ZGP, 2. the independent completion of current 
business, 3. Accounting and asset management. An auditor is elected by the general assembly for a 
period of two years; Re-election is possible. 

Art. 9 - Fiscal year, liability 
The business year corresponds to the calendar year. Only its assets are liable for the liabilities of the 
company. 

Art. 10 - Validity 
These statutes come into force by resolution of the ordinary general meeting of April 10, 2018 with 
effect from January 1, 2019. These statutes replace those of July 2011. Otherwise, the statutory 
provisions apply. 
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